HRD SIG Activities 2008/09

The SIG will seek to:
· stimulate the conduction and dissemination of pedagogic research in HRD, through encouraging research by small grants and workshops on research themes; 

· compile resources to be made available to SIG members and the wider HRD community; 

· run workshops on relevant themes. 

 It is proposed to carry out the following activities:

1. The UFHRD has an established Research Honorarium Scheme administered by the Research Committee. For 2008 - 09 the honoraria will focus on supporting research around teaching and learning in HRD. A total of £6000 will be available as research honoraria (£3000 from UFHRD matched by £3000 from BMAF). Currently honoraria are usually for a sum of £1000. Applications are open from any person (academic, practitioner or student). The SIG will seek to link this targeted funding to a planned special edition of an appropriate journal. 

2. A workshop to support development of grant applications/research proposals on HRD teaching and learning. The main focus will be postgraduate and professional courses in HRD and participants will be encouraged to bring initial ideas for critique and development. This will be linked to but not exclusively focused on the UFHRD Honoraria Scheme. 

3. At least two further workshops will be organised over the period, with the aim of sharing knowledge and developing understanding on topics relevant to TL&A in HRD. A number of possible themes for workshops have emerged so far, which include: multicultural student cohorts; professional standards and/versus academic knowledge; employability; diversity; marketing; follow up students professional courses - where do they go? CPD for lecturers and HR professionals; ICT in HRD teaching; HRD student employability profiles; globalisation. Where appropriate links with other SIGs will be explored (eg. Internationalisation) 

4. Website and resources. It is proposed to have a special area on the UFHRD website as a dedicated teaching, learning and assessment resource, to share good practice (for example case studies) and learning resources; to develop an annotatable and regularly updated bibliography; and to consider the creation of a student space to facilitate networking. 

5. A range of other potential activities have been identified as relevant for the HRD SIG. If any additional funding is available, these will be discussed with SIG members and developed as appropriate: 

5.1.  Proposal for special issue of journal and/or proposal for an edited book in the Routledge series on T.L.A. in HRD, which shares experience of research/theory (HR and or teaching and learning) informed practice. Contributors to the book/special issue could be asked to post short summaries of their case studies on the website
5.2.  Practitioner links would be explored through SIG member expertise and networks, to help develop curriculum and increase practitioner involvement.
5.3   A small scale project to be undertaken investigating the current use and means of assuring quality of e-learning materials in HRD learning and teaching. 

