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Entrepreneurship Education – exploring the gender dimension

A discussion workshop, 8th December 2011, Royal Veterinary College

The Royal Veterinary College (RVC), University of London, was the recent setting for a HEA-BMAF sponsored discussion workshop on ‘Entrepreneurship Education: Exploring the gender dimension.’ The workshop, which was led by Professor Colette Henry at RVC’s Centre for Veterinary Enterprise, was also supported by Vets4Pets, ISBE (Institute for Small Business & Entrepreneurship and the GEN (Gender and Entrepreneurship) Network. Participants included veterinary educators, gender theorists, entrepreneurship educators and practitioners with an interest in gender and enterprise.

The day began with an introduction from Colette Henry, RVC’s Norbrook Professor of Business & Enterprise, who outlined the key drivers leading to the organisation of the workshop. These included: the growth in popularity of entrepreneurship programmes in higher education generally, and more specifically within non-business disciplines, including veterinary medicine; a changing and increasingly competitive veterinary business landscape, and a significant increase in the number of women entering veterinary medicine. This was followed by a presentation from Professor Susan Marlow, University of Birmingham, outlining key gender concepts and discussing the process of gendering with particular relevance to the gendering of occupations. Dr Sally Jones, University of Leeds, then discussed the gendering of entrepreneurship education in Higher Education before Professor Stephen May, Deputy Principal and VP for Education at the Royal Veterinary College, outlined the gender shift in the veterinary profession and set the context for discussing the impact of this on the profession in general. An interesting discussion on the individual and structural barriers that may impede women’s entrepreneurial activity in a feminized profession that remained sex-typed male then followed.

Three discussion groups, led by Ms Tierney Kinnison, Dr. Vicki Dale and Ms Lorna Treanor, then explored the following key questions:

1. What if we do nothing (i.e.do not intervene) - what do we think will happen?

Key points raised in this discussion group included:

· Fewer new and independent practices

· Possibility of ‘corporates’ taking over, if there were no veterinary graduates (women) coming forward to start or lead veterinary practices

· We need to be aware of the implications of the gender shift

· We should resist the temptation to teach large animal entrepreneurship practice for males and small animal entrepreneurship for females – need to be neutral

· Need to start the teaching of entrepreneurship to veterinary students from early on in their programme

2. Could there be a potential negative impact of focusing on the gender dimension?

Key points raised in this discussion group included:

· We need to be open minded about entrepreneurship rather than look at it through gendered or ‘pink tinted’ glasses
· The trend for women to prefer home based businesses may not be realistic in veterinary practice

· We need to open up students’ minds to entrepreneurial opportunities

· Need to remember that very few veterinary students show a desire to set up/run  their own practice early on

· Some gender biases in client preferences are unavoidable

· Are women possibly better risk-takers than men? – certainly more realistic/more risk-aware

· Labelling the gender problem may not be helpful, so perhaps loose the labels and just help students to develop their entrepreneurial characteristics

3. Are there good practice examples of gender-aware pedagogical approaches that we should consider using? 
Key points raised in this discussion group included:

· Women don’t typically like gender being highlighted as an issue (although there is evidence of women only entrepreneurship programmes being very successful)
· Avoid exams in entrepreneurship education assessments

· Use role models and case studies to highlight opportunities 

· Embed entrepreneurship within other modules and include across all years

· Is it training or is it education?
· Use experiential learning

· Promote entrepreneurial self-efficacy, especially amongst female students.
The workshop also included presentations from Alison Price of NCGE and Richard Atfield of the HEA, and concluded with a short wrap-up by Colette Henry.
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