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PDP at Aberystwyth University  

Striving to help undergraduate students appreciate and develop their 

graduate attributes 

 

3 PDP Portfolios are being developed using the wiki in Campus Pack which is an “add on” to 

the Blackboard Virtual Learning Environment.   In the 2010-11 session PDP Portfolios will be 

offered to all first and second year undergraduates across the university and final year 

students in the 2 pilot departments.  

Consultation – all of the content we have developed is based on extensive staff and student 

consultation and good practice approaches which have been brought together through 

membership of the Centre for Recording Achievement  

 Portfolio structure  

At the moment, the basic structure of the PDP Portfolio is the same for each year. The 

difference is in the focus and themes.    See section 2 for more information about the 

themes. 

Focus: 

 First year - transition into university and a focus on student support available  

 Second year - work/life balance and a focus on work experience opportunities and 

personality  

 Final year - moving beyond graduation and includes a finalists’ countdown, extensive 

information showing how to access available job vacancies and focus on the 

graduate skills and attributes gained through final year major project/dissertation.   

All PDP Portfolios have 5 sections.  

 Welcome 

 Semester 1 

 Semester 2 

 Action planning 

 My department 

http://www.recordingachievement.org/
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1 Welcome – This section includes intro text, how to get started, benefits, employer 

quotes from recent research we have been doing in partnership with the CRA and forms to 

guide learning gained through work experience and a place to upload CV’s. 

2 Semester 1 – introduces students to supportive resources and includes space to 

write their reflections which will be reviewed in Semester 2 in the development of their 

action plan(s). See below 2 screen shots of First year PDP Portfolio Semester 1 Transitions 

page. Look to the right of the first screen shot for an illustration of the themes running 

through this PDP Portfolio in Semester 1.  
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3 Semester 2 – Each theme guides students to reflect on their experiences.  This 

includes the challenges posed by their transition into university, study skills development, 

exploration of their interests and aspirations, the development of their graduate level skills 

and attributes and how successful they have been with their academic work. Students are 

encouraged to review their reflections and invited to create an action plan for development 

which can be either academic, career or personal.  

Each theme includes a small selection of related interview questions for practice and 

encourages students to recognise the value of their first year experiences and the skills and 

attributes they have developed as a result.  See screen shot below for an illustration of how 

this is done in relation to the Semester 2 Transitions section.  

 

 

 

4 My action plans.  Students can choose to produce either an academic, career or 

personal plan or more than one, in any combination.  This need not be a skill development 

plan but student development plans are supported by a comprehensive resource outlining 

the development opportunities available at Aberystwyth to support 
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them.

 

5 My department – this page includes a form the student fills in to obtain a reference 

from the department. See 2 screen shots below for a sample of what is included. . 
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Supporting activity in 2009-10 session: 

 PDP incorporated into institutional employability strategy and worked with pilot 
departments to deliver bespoke sessions for first year students. 

 First year PDP Portfolio has been made available to all departments across the 
university. 

 Second year PDP Portfolio developed for roll out in 2010-11. Implementation 
support includes meetings, presentations and resources developed to support 
personal tutors. 

 PDP Portfolios enhanced to include uses of PDP by graduate employers and pages to 
support students learning through work experience and CV development.  

 Work with eLearning team to ensure PDP Portfolio is incorporated into upgraded 
software. 

 Further developed a variety of web pages for the Careers Service and departmental 
web pages to support the PDP Portfolio and student development and incorporated 
enhanced web pages from support departments across the university. 

 Provided dedicated advice and guidance, supporting PDP Portfolio to students via 
weekly email and a “Drop In” facility in a computer room and via the student job 
shop.  Delivered supporting workshop sessions to students via the Careers Service 
Employability Events Programme. Joint award of Learning and Teaching 
Enhancement Fund monies to Careers and Student Support has resulted in an online 
Personal Tutors toolkit available in 2010-11 including an area for PDP web pages.  


