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What?

Re¢Yclmg graduates expertlse to mform
undergraduate teachmg— R

@Actlve Iearnmg R

@ PIacements/shadowmg

# Guest Iectures -

# Field visits R

¢ Conference contrlbutlons

¢ Assessmenthelp
X3 Pro;ect/drssertatlon ‘I|ve toplcs

& Others'?




For students (and staff)

@ Encountermg role models

® Up-to-date case studies

% Connectlon from theory to practlce

# Another voice/angle

# ‘Mafia’/friendly link in to work HENEN

4 (Recent) graduates remember what |t S IlkeI .
& Potentlal pald/voluntary work ‘foot-ln-the door

® Others'?
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Why 112

For graduates

@ Contmued I|nk W|th thelr old’ Place
@ A chance to reflect and eXpIam -
¢ Testmg Out Iecturlng CPl
@ KUdos and valldatlon IR

‘@' Free Palr of hands'?

@ Career dISCUSSIOn
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@ “I was chuffed to be asked”

# “Isaw it as a chaIIenge....I aIso wanted to put somethlng
back when I was studying, it was the outS|de speakers
that I found most interestng

% An opportunlty confront my fear of publlc speaklng

®Ic qwte enJoyed the research for the session

& Class Contact relnforced my belief that R

~ ‘everyone’ s experlences can heIp |n communlty
development S5O0 U UL OO O T O OO OO O O A
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LEVEL 1

Little

evidence of
any impact
on any area

LEVEL 2
Low

e.g. Better
understanding
of issues

—

e.g. Limited e.g. Individual
improvement of outcomes were
individual CLLTICLIENT
student’s shared
learning

experience

e.g. Ideas were
shared
informally with
other
Departments’
support staff
teams

e.g.
Outcomes
were
explored,
evaluated
and shared

..................................................................................................................................

LEVEL 3
Medium

LEVEL 4
High

e.g. Used the
understanding
to develop a
response

e.g. The
response
was
embedded
in future
practice

e.g. Significant

improvement of
students’ learning
experience

e.g. Major change to
students’ learning
experience within
that domain

e.g. Some
actions were
taken out to
Departmental
level to note

e.g. Influenced
teaching and
learning policy
and practice
locally

e.g. Some
actions were
flagged up at
institutional
level

e.g. Influenced
Institutional
teaching and
learning
practice

e.g. Informed
or influenced

policy

e.g. Significantly
changed sector
policy on
supporting
students
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LeveIs of Employer Engagement

J i

@ DEpth and
@ ‘Reachl

@ In smaII groups -

4 Discuss your own example of employer
~ engagement with 2/3 others

& Establlsh 1 key pomt and . N
@ 1 key |ssue arlsmg from your example

 Questions/points arising from the session?



