Thames Valley University and HLST Subject Network PDP and Employability Event
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Learning Support and Assessment through Blended Learning for Work Experience and Employability

Date:

13th September 2010
Time:

10.00 – 3.00

Location:
St. Mary’s Road Campus, Ealing, London
Directions:  

http://www.tvu.ac.uk/the_university/location/how_to_get_to_ealing_campus.jsp
Booking for this free event is by emailing sarah.cullen@tvu.ac.uk  Deadline for bookings is 6th September 2010.

This one day event is to showcase and invite feedback on the work in progress of the project team from the School of Hospitality and Tourism which has students studying on hospitality, international hotel, travel and tourism, event, airline and airport, and business travel management courses.  Approximately 300 students each year are required to undertake a placement, accredit part time work or gain APEL for previous work experience equivalent to 40 weeks.  A sizeable team of staff are involved with preparation, visiting and assessment. The project will, therefore, impact a large number of staff and students thus driving development in other modules and, given the generic nature of some of the content, have applicability and provide exemplars to other departments.

For a number of years, a highly structured approach to PDP and employability has been embedded in three core modules, one at each level of study.  This has been effective in skills development but requires considerable staff time for relatively simple learning activities and assessing paper portfolios.  The aim of the project is to develop motivational learning support and electronic submission that would enable staff to spend more time on key learning activities in class.  Tutors would also like to increase and improve the level of communication and support provided to placement students who are away from the university for a year, many of them working abroad given the international nature of the industries relevant to their courses.

There will be two centres of activity:

1)
Learning and Assessment.  This cycle of activities and resources will take students through self-reflection and the identification of skills, writing C.V.’s, preparing for interviews, developing skills in the workplace, the collection of evidence and portfolio development.  It is anticipated that some of the materials will be developed from those already in use and others provided by links to established sites. These will be supported with videos by staff, students and employers to inform students about placement opportunities and skills required by employers. There will also be a number of assessment points during the first two years: an initial portfolio to develop skills in using the resources and portfolio development, a proposal for how the students intend to meet the work experience requirements and an e-portfolio of evidence demonstrating skills development during work experience.  The Blackboard VLE and Pebblepad are being used to support these activities and assessment.
2)
Communication and Support. The aim is to enable students, tutors, staff in the placement office and employers to communicate more effectively to provide learning support, information and networking opportunities before and during work experience.

Details of the one day event are given below:

The Event

The event will present the project so far and outline how future developments are envisaged.  It is an opportunity for those interested in embedding PDP, developing employability skills and using e-portfolios to come and discuss and reflect on how we are doing this and share ideas around good practice.
The draft programme of events is as follows:
10.00

Registration and Coffee
Pillars Training Restaurant

10.15

Introductions/welcome

10.30

Overview of Project and resources

11.00

Discussion of various project elements including PDP, 



employability skills and use of e-portfolios

12.00

Lunch in Pillars Training Restaurant

1.00

Opportunity to play with the developed resources

2.00

Question and answer session and concluding discussions
3.00

Finish
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